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$5,056 — $7,116 per month for Police
Officers, depending on qualifications
and experience

Corporals earn $5,864 - $8,252 per month

Candidates from the Stockton area are
highly encouraged to apply

Experience working with children and youth
is very desired

CalPERS retirement (2.7% @ 57 for new
hires, 3% @ 50 for classic members)

Specialty pay for Canine handlers and FTO’s

POST Certificate pay, bilingual pay, and
degree incentives

Uniform allowance provided in addition to
monthly salary

Competitive benefit packages, including
medical, dental, and vision




SUSD Department of Public Safety

Snapshot of benefits for sworn positions:

e Officer $5,056-7,116 (Month)
e Corporal $5,864-8,252
o (Salary dependent on experience and qualification)

e 10% for K9 and FTO assignments

e POST Certificate and Degree incentives ($500 Intermediate or B.S./$1,000
Advanced or masters), Bilingual pay 2% per month, and Professional
Development Incentives ($250 per year).

e Uniform allowance of $100 per month starting after the first year of employment.

e 16 Holidays per year; Vacation accruals: 1% year 8 hour/month, 2"-6"" year
10hr./mo., 7-13" year 12hr./mo., 14"-20" 14 hr./mo., after 21% year 16 hr./mo.

e CalPERS retirement 3% @ 50 for classic, 2.7% @ 57 for PERPRA/new
members. Deferred compensation available with District contribution.

e Employees have the choice of multiple comprehensive medical plans. A medical
rebate is available for those who have health insurance via a non-SUSD plan.

Snapshot of benefits for dispatchers:

e $3,760-5,291 (Month)

e 10% for FTO assignments.

e POST Certificate and Degree incentives ($500 Intermediate or B.S./$1,000
Advanced or masters), Bilingual pay 2% per month, and Professional
Development Incentives ($250 per year).

e Uniform allowance of $50 per month starting after the first year of
employment.

e 16 Holidays per year; Vacation accruals: 1% year 8 hour/month, 2"-6" year
10hr./mo., 7"-13" year 12hr./mo., 14"-20" 14 hr./mo., after 21% year 16
hr./mo.

e CalPERS retirement 2% @ 55 for classic, 2% @ 62 for PERPRA/new
members. Deferred compensation available with District contribution.

e Employees have the choice of multiple comprehensive medical plans. A
medical rebate is available for those who have health insurance via a non-
SUSD plan.
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